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1. INFORMATION ABOUT THE SCHOOL

1.1 School Vision & Mission

The Church of Christ in China has the following vision, mission and core values:

Vision Statement
e  Together we nurture the lives of our students.

e Hand in hand we witness the love of God.
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Mission Statement

Motivated by the Love of Christ and convinced of the value of man, we strive to provide
quality education to our students, to elicit their potential and to share with them the holistic
views of the gospel. We also pledge to educate our students to be good citizen so that they

can make contribution to our society and our country.

Core Competence
*  Evangelism and Service, Loving and Caring ({fEg75 ~ & /00FH).
e Whole-person education for all (2 fftE ~ & AZE).
*  Positive, Progressive and commitment (FEfER ~ BHAEIE).

1.2 Principal’s Pledge — Vision and Mission

Our society is constantly changing. A school into the 21st century must face changes in
political, economic, social, demographic and cultural aspects of the society, information
technology development, globalization, knowledge-based society and post-modernity.
Schools need to have good management to face these changes and to ensure the adaptation of

the students to such environment.
My visions are:

(1) School should have quality management and a team of highly professional staff
working with all stakeholders to provide a quality environment for student
development.



(2) All students should:

* Enjoy learning, be effective in communication (bi-literate & tri-lingual), be creative,

and have sense of commitment (442 E5EY);

Have all-round development (excellence in all areas covering ethics, intellect,
physique, social skills, aesthetics and spirituality) (£ A 2£fE);

Be capable of life-long learning (4% 5-237);

Make contributions to the society, our country and the World. [sense of
responsibility for our country and sense of responsibility for the World — (Tfi[=] 1

EHRT);

Be developed as leaders.

In summary, my vision is to attain good quality in 10 aspects under two domains of

school management and student development. My mission is to accomplish these

visions:

School Management Student Development

1. Quality management 5. Quality all-round education

2. Quality staff 6. Quality life-long learners

3. Quality partnership with stakeholders 7. Quality citizens

4. Quality environment 8. Quality national citizens
9. Quality international citizens
10. Quality leaders

The English Slogan of the Vision is : Aiming at 10 Q'

Core Directions are:

*

*

*

Be thankful to God ({12 + /&)
Building up Good Foundation (Z-f&fR2)
Leadership Building (£ &5 7%)
Excellence in academic studies and conduct (15222 Ff)
Developing students' potential to the full (¢ EHE
Commitment to the society ([EJE&++EF)
Keep striving for excellence (353K 5EK)
4




*  Whole person development (35155 N )

¢ Commitment to the nation (/) 8115

*  [International Exposure ([g][A]{tF5R)

*  Commitment to the world (&K )

¢ Loyalty to God and serving God (4%.51%F)

1.3 School Profile

The Church of Christ in China Kwei Wah Shan College was established in 1977 and run
by the Hong Kong Council of the Church of Christ in China (HKCCCC). Previously, the
college was a private non-profit-making secondary school participating in the government’s
bought-place scheme and obtaining per capita grant. Following the government’s
enforcement of the nine-year free and compulsory education in 1978, we were invited to
change over to a fully government subsidized school in three stages over a period of three

years, starting from 1979.

1.4 School Campus and Facilities

The school is situated at the junction of Cloud View Road and Braemar Hill Road in the
mid-level area of North Point on the Hong Kong Island. It covers an area of 5,300 square
metres. The school complex consists of a five-storey building with 24 standard classrooms, 4
laboratories (including the Physics, Chemistry, Biology and Integrated Science laboratories),
and 10 special rooms, namely, Multi-media Learning Centre (MMLC), Library, Dancing
Room , Visual Arts Room, Home Economics Room, Music Room, Design & Technology
Room , Multi-purpose Room and 2 Computer Rooms. There are also an assemble hall and a
canteen with a seating capacity of 900 and 300 respectively. All the facilities are
air-conditioned and meet the specifications laid down by the Education and Manpower
Bureau. In the campus, there are also two basketball courts, one volleyball court and a
covered playground and reading corners at every lobby. The school also provides each

student with a locker.

1.5 The School-Based Management Committee (SBMC)

The School-Based Management Committee (SBMC) was formed in the 1998-1999
school year. It was empowered by the HKCCCC to manage, administer and operate the
school in accordance with the regulations under the Code of Aid for Secondary Schools. It
was also in compliance with all stipulation provided by the EDB for implementation of

school-based management.



There are 11 members in the SBMC. For the 2006-2007 school year, the membership of
our SBMC is as follows:

Chairperson: Mr. Soo Yee Yau (The supervisor)

Member: Rev. Wong Chun Ting (Registered School Manager)
Mr. Ip Tin Yau (Principal)
Mr. Leung Siu On (Vice principal)
Ms. Leung Kit Yee (PTA representative)
Mr. Tong Chi Sun (Alumni Association representative)
Mr. Chan Ping Yuen (HKCCCC-related person)
Rev. Chow Po Hae (HKCCCC-related person)
Mr. Leung Lap Fung (HKCCCC-related person)
Mr. Au Ying Yiu (Teacher representative)
Mr. Yeung Wai Suen (Teacher representative)

Hon. Secretary Ms. Yuen Kit Ming (Vice principal)

Composition of School-Based Management Committee (SBMC)
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1.6 Number of Active School Days

No. of Days in a School Year With Regular Classes (S1-S3)
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2. STAFF PROFILE AND STAFF PROFESSIONAL DEVELOPMENT

2.1 Staff Profile

2.1.2 Qualification

There are 56 teachers and one teaching assistant in 2006-2007. The qualifications of

these 56 teaching staft (including the Principal) are as follows:

2.1.2.1 Highest academic qualification attained by teachers

Percentage of Highest Academic Qualifications attained by Teachers
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2.1.2.2 Professionally-trained teachers
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2.1.2.4 English teachers & Putonghua teachers with Learning Proficiency

Requirement (LPR)
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2.2 Professional Development

2.2.1 Continuous Professional Development(CPD)

At the end of the 2006-2007 school year, all teachers reported that they had engaged in
different modes of professional development activities throughout the academic year, with an
average of 115.5 hrs for each staff member, the total number of the CPD is 6352.5 hrs. The
principal’s CPD hours is 381 hrs.

Average No. of CPD Hours
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2.2.3 Expenditure on Staff Professional Development

Average Expenditure per Teaching Staff on CPD

D

2.2.4 Staff’s views on School
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2.2.4.2 Staff’s views on Staff Development and Appraisal

score

Teacher’s Views on Staff Development and Appraisal
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3 STUDENT INFORMATION

3.1 Operating Class Structure

Number of operating classes

Level S1 S2 S3 S4 S5 S6 S7 Total
No. of Classes 4 4 4 4 4 2 2 24
3.2 Students’ Attendance
100.00
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= B 05/06
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3.3 Destination of exit students, including early exits

3.3.1 Destination of S.5 graduates
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3.3.3 Early Exit Students
Percentage of Early Exit Students

%
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3.4 Student Support
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4. TEACHING AND LEARNING

4.1 Lesson Time for the 8 Key Learning

Percentage of Lesson Time for each KLA (S1-S3)
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4.3 Number of days in a school year with learning activities organized for
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S. STUDENTS’ READING HABIT

5.1 Students’ frequency of borrowing reading materials from the school
library

(S1-S3)
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5.2 Average no. of reading materials borrowed from the school library

Number

per student per vear
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5.3 Stakeholders’ views on Students’ Reading Habit
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6. PERFORMANCE OF STUDENTS

6.1 HKCEE Results
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6.3 Inter-school Activities and Awards Won in the Past Four Years

6.3.1 Awards in the Past Four Years (Events)

Awards in the Past Four Years (Events)

Year 2003-2004 | 2004-2005 | 2005-2006 2006-2007
Championship 0 3 21 86
First Runner-up 3 3 12 116
Second Runner-up 5 2 20 165
Outstanding Award 59 68 339 186
Others 2 7 35 52
Total 69 83 427 605
(Accumulated)
2006-2007 (Up to
Year 2003-2004 | 2004-2005 | 2005-2006 1/08/2007)
Championship 0 3 21 86
First Runner-up & Above 3 6 33 202
Second Runner-up & Above 8 8 53 367
Outstanding Award & Above 67 76 392 553
Total 69 83 427 605
Awards in the Past Four Years (Events)
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6.3.2 Awards in the Past Four Years (Number of Students)

Awards in the Past Four Years (No. of Students)

Year 2003-2004 | 2004-2005 | 2005-2006 2006-2007
Championship 0 23 177 272
First Runner-up 3 3 55 194
Second Runner-up 5 2 64 228
Outstanding Award 68 78 359 228
Others 2 16 335 100
Total 78 122 990 1022
(Accumulated)
2006-2007 (Up to
Year 2003-2004 | 2004-2005 | 2005-2006 1/08/2007)
Championship 0 23 177 272
First Runner-up & Above 3 26 232 466
Second Runner-up & Above 8 28 296 694
Outstanding Award & Above 76 106 655 922
Total 78 122 990 1022
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6.3.3 Awards in 2006-2007 (Events)

Students’ Awards in 2006-2007

& Above

Champicnship  First Runner-up Second Runner-
up & Above

Award & Above

Titles of Awards

28

Type Art | Interest Language Music | Sports | Total
Championship 3 6 11 0 66 86
First Runner-up 1 0 6 2 107 116
Second Runner-up 1 4 10 0 150 165
Outstanding Award 2 10 163 6 5 186
Others 0 45 3 0 4 52
Total 7 65 193 8 332 605
Students’ Awards in 2006-2007 (Accumulated)
Type Art | Interest Language Music | Sports | Total
Championship 3 6 11 0 66 86
First Runner-up or above 4 6 17 2 173 202
Second Runner-up or above 5 10 27 2 323 367
Outstanding Award or above 7 20 190 8 328 553
Others or above 7 65 193 8 332 605
Awards in 2006-2007 (Art)
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Awards in 2006-2007 (Interest)
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Awards in 2006-2007 (Sports)
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6.3.4 Awards in 2006-2007 (Number of Students)
Awards in 2006-2007
Type Arts Interest | Language Music Sports Total
Championship 3 133 16 0 120 272
First Runner-up 1 0 80 5 108 194
Second Runner-up 1 18 51 0 158 228
Outstanding Award 3 11 202 7 5 228
Others 0 45 12 0 43 100
Total 8 207 361 12 434 1022
Awards in 2006-2007 (Accumulated)
Type Arts Interest | Language Music Sports Total
Championship 3 133 16 0 120 272
First Runner-up or above 4 133 96 5 228 466
Second Runner-up or above 5 151 147 5 386 694
Outstanding Award or above 8 162 349 12 391 922
Others or above 8 207 361 12 434 1022
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Awards in 2006-2007 (Art)
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Awards in 2006-2007 (Music)
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6.4 Participation in Extra-curricular-Activities

No. of ECA clubsl/interest groups in the following 5 categories
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6.5.2 Students within acceptable weight range

Percentages of the following groups of students in the school
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6.6.2 Parents’ views on home-school partnership

6.6.3 Students’ attitudes to school
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7. ACHIEVEMENTS AND REFLECTIONS

Three major concerns are set in the School Development Plan 2004-2007. They are (1)
enhancing the quality of learning and teaching, (2) enhancing the life attitudes of
students, and (3) developing students’ potential to the full.

In the academic year (2005-06), much effort was paid to improve the school environment
(facilities, school ethos, and life-wide learning environment) and enhance the quality of
staff (in teaching and learning; and team spirit) so as to realize the goals mentioned in the

three major concerns.

Through the concerted efforts of teachers, parents, alumni, affiliated churches, supervisor and
sponsoring body, it was noticed that there were prominent improvements in students’
conduct, academic results and extra-curricular performance in the year 2005-06. Students

were cultivated with an attitude of striving for excellence and aiming at Band 1 quality.

As the school has met the targets set for the second concern and the third concern in 2005-06,
in the academic year 2006-07, the major focus of the Annual Plan 2006-07 was on the first
concern: enhancing the quality of learning and teaching. The second concern (enhancing
the life attitudes of students) and the third concern (developing students’ potential to the full)
were put under the sections of Domain 3 (School Ethos and Support Measures) and Domain 2

(Learning and Teaching) of other concerns of the Annual Plan 2006-07 respectively.

The following section will list out the achievements and reflections regarding the first major

concern and other concerns of the Annual Plan 2006-07. The outline is as follows:

7.1 Major Concern 1: Enhancing the Quality of Learning and Teaching
7.1.1 Achievements
7.1.2  Reflections

7.2 Other Concerns
7.2.1 Domain 1: Management and Organization
7.2.1.1  School-based Management Issues
7.2.1.2  School Administration and Management System
7.2.1.3  School Facilities
7.2.1.4 Resource Allocation
7.2.1.5  Staff Development
7.2.1.6  School Self-evaluation
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7.2.2  Domain 2: Learning and Teaching

7.2.3

7.2.2.1
7.2.2.2
7.2.2.3
7.2.2.4

4 Key tasks of curriculum reforms
Assessment for learning
Life-wide learning

Preparation for the New Senior Secondary Curriculum

Domain 3: School Ethos and Student Support

7.2.3.1

Quality Pastoral Care and School Ethos

7.2.3.2 Reflections / Areas for Improvement
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7.1

Major Concern 1: Enhancing the Quality of Learning and Teaching

7.1.1 Achievements

Teachers took active measures to help upkeep the quality of learning and teaching. The

major measures are as follows:

v’ All subject departments have provided more extra lessons especially for F.5 & F.7
--- after school and Saturdays. More tests and examination-oriented approach
were used.

v Other support measures were taken to help students of other forms. They are as
follows:

® Active remedial and enhancement measures for dealing with students of
diverse learning needs ----- (1) setting benchmark requirements for Chinese,
English and Maths, (i1) arranging special training program for low
academic achievers in junior levels after schools; (ii1) arranging the remedial
and enhancement courses and co-curricular activities during long holidays
and after school / Saturday for junior levels.

® Tailor-made teaching materials for Chinese, English and Maths were
evaluated and modified to suit the needs of lower form students.

v All these helped to enhance and monitor students’ progress in their learning

process.

The HKCEE results showed great improvement in 2005-06. 12 out of 15 subjects

showed improvement in their performance and the percentages of first-timer students

with 5E or above and 6E or above increase by over 100% in 2006. In 2006-07, most

subjects maintained the performance achieved in 2005-06 with the following major

achievements:

v The percentage of students with A to C Grades is the highest in the past 5
years.

v The percentage of first-timer students with E or above is the second highest in
the past S years.

v' The percentage of students with 5 E or above is the best in the past 5 years.

The HKAL results 2006-07 showed that the concerted efforts of teachers and students

had achieved the highest percentage of A to C grades in AL subjects in the past 6

years and that the number of matriculated students increased by nearly 50%.
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4.  According to the results of the Stakeholders’ Survey (Self-evaluation tools of the

Education Bureau), the following improvements were noticed:

v' Students’ ratings in the student survey show there is continuous improvement
in (a) curriculum planning and organization, (b) teaching strategies and skills

and (c¢) performance assessment.

Average score of Student Survey 03/04 | 04/05 | 05/06 | 06/07
Curriculum planning & organization 3.27 3.07 | 3.33 | 3.38
Teaching strategies & skills 3.19 3.00 | 3.27 | 3.29
Performance assessment 3.18 292 | 3.19 | 3.27

v" Ratings of teachers and students show that there is significant continuous
improvement in student learning while parents’ rating shows that the student

learning maintained at similar satisfactory level.

Student learning 03/04 04/05 05/06 06/07
Teacher Survey 2.97 2.98 3.11 3.28
Student Survey 3.14 2.92 3.08 3.20
Parents Survey 3.05 3.16 3.22 3.17

7.1.2 Reflections
® |t was decided that the following measures be taken to further enhance the quality of
teaching and learning:

v Talks or courses on study sKills are to be organized for students.

v' Analysis on students’ academic performance will be more effectively used for
designing remedial and enhancement program for students at junior and senior
levels.

v' More monitoring roles will be taken by Principal, Prefect-of-Studies and ECA

master in guiding panel’s meetings and operations.
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7.2  Other Concerns

7.2.1 Domain 1: Management and Organization

7.2.1.1 School-based Management Issues

v

2

2

Formulation of the following new guidelines

B Key issues for the meetings of subject panels

B Key issues for the meetings of functional teams

B Key documents for submission by subject heads and team heads

B Crisis Management Guidelines
The school organization structure was revised to enhance the management
effectiveness of the Incorporated Management Committee of the school.
The co-ordinators for the Key Learning Areas (KLA) of (a) Science
Education, (b) Technology Education, (¢) Personal, Social and Humanities
Education and (d) Art Education were appointed but better team work and
cross-curricular project among members of all subject departments of the

same KL A is to be enhanced.

7.2.1.2  School Administration and Management System

v

The new version of Web-SAMS was implemented smoothly in the past two

years.

7.2.1.3 School Facilities

The followings are the major improvements in school facilities:

v

The Quality Education Fund project on enhancing IT infrastructure was
implemented. All classrooms were installed with computers, video
projectors and screens.
School names and badges were put up on the walls of the school building,
one facing Cloud View Road and one facing Kwun Chung Coach Company.
The school hall was renovated. An additional name, The Beatitudes Hall,
was given to the hall, symbolizing school’s concern for spreading good
news about Jesus. The Hong Kong Community Church also helped the
school to improve certain hall facilities like sound system and curtains.
The slope near the school yard was painted with design and messages
underlying our school mission and vision.
Better lockers for students were purchased for students.
A laser machine was purchased for upgrading the facilities for the teaching of
Design and Technology.
Computer workstations were set up for each floor level for students’ use.
The facilities of the school lobby were improved with new curtains and
air-conditioning.
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v
v

The washrooms under the school hall were renovated.

The floor of the covered playground near Canteen was re-surfaced.

Students and parents can feel the care and effort from the school and teachers in

providing better facilities for the students’ needs.

7.2.1.4 Resource Allocation

v

Capacity Enhancement Grant (CEG), Additional time-limited CEG,
2.7-million English Enhancement Grant and Teacher Professional Preparation
Grant (TPPG) were used to employ (a) extra teachers for English, Chinese and
Maths, (b) clerical assistants and IT technicians, (c) Professionals for Chinese
Orchestra and Harmonica, (d) Professionals for Sports training. Teachers’
workload was much released and better all-round education was provided for
our students. The preparation work for the New Senior Secondary Curriculum

was efficiently planned and implemented.

7.2.1.5 Staff Development

v

Professionalism among teachers was much enhanced in the past two
academic years. Teachers took part in a great variety of professional
development programmes. Many teachers joined the training programmes
for teaching the New Senior Secondary curriculum. Teachers are more well
equipped for the future changes. The Continuing Professional Development
(CPD) hours of teachers are 115.5 hours in 2006-07 (151.3 hours in
2005-06 and 86.8 hours in 2004-05), which is far above the average hours of
Hong Kong teachers. The CPD hours of Principal are 381 hours in 2006-07
(320.5 hours in 2005-06). The teachers’ rating of the Key Performance
Measure (KPM) for Staff Development is 3.70 (3.61 in 2005-06, 3.4 in
2004-05, 3.04 in 2003-04).

The school has formed the following 11 major partnerships with tertiary

education institutions and the Education Bureau (EDB) in enhancing the

quality of teaching and learning

o in Chinese and Integrated Science through the use of metacognition
in teaching and learning (CUHK — QEFund project)

o through participation in the Hong Kong School Self-evaluation
Network focusing on improving teaching and learning through
classroom observation

L through committing to the 6-year 2.7million English project for
supporting teaching and learning of English in Chinese Medium
School
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in using Putonghua for teaching Chinese through a collaboration
project with educators from Mainland China (Professional
Collaboration project with EDB)

through enhancing the quality of common lesson preparation for
F.1-2 Mathematics Curriculum (School-based Curriculum
Development Support Services for Secondary Schools — collaboration
project with EDB)

in Maths (CUHK - Professional Collaboration Project)

through a Liaison project with Dr. Chiu Chi Shing from CUHK to
enhance the research work capability of the department of Integrated
Humanities in improving the effectiveness of project learning
through establishing a framework of essential learning experience
and student learning profile to enhance students’ life-wide learning
experience (Seed project with EDB)

through enhancing students’ leadership training for students’
all-round development (CUHK — Student Leadership Development
Network)

through joining the Pilot Scheme of the Induction Programme for
Beginning Teachers organized by the EDB. This program helped the
school to establish a better New Teacher Induction Program that could
help new teachers adapt better to the teaching and working
environment. (Our school is very honoured to be one of the first
twenty schools invited to join this Scheme.)

through supporting the Block practice and school attachment
placement of teacher student of the Hong Kong Institute of
Education. This again helped to give insights for improving our

mentorship and induction program for new teachers.

The following staff development programs were arranged as well:

(a)
(b)
(c)

(d)

(e)

Talk on “How to motivate students to work harder”

Talk on “How to deal with students with emotional problems”
Common Staff Formation Day organized by the Association of
Principals of Secondary Schools of the Hong Kong Council of the
Church of Christ in China

Talk on “How to conduct Staff Appraisal” organized by the
Association of Principals of the Hong Kong Council of the Church of
Christ in China

Teacher Formation Day organized by the Professional Teachers’

Union
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(f) Teachers of the following areas (Chinese, English, Liberal Studies and
Information Technology) were arranged to participate in a great
variety of sharing activities among teachers of schools under our
school sponsoring body.

The following professional sharing and development for enhancing the quality

of teaching and learning in class continued to exercise:

o Collaborative lesson preparations for F.1-4 Chinese curriculum.
L Peer lesson observations and classroom observations among all
subjects.

Our school is a learning school and is willing to share our experience with
others and welcome their comments. The Board of Academic Studies
organized seminars sharing our experiences in the 8 Key Learning Areas
during the School Open Day (3rd February 2007). Over 200 participants
joined the seminars.

The efforts of our school and teachers were also well recognized by different

organizations. The following are some examples:

L 3 teachers (Ms. Lo Man Yee, Ms. Ho Po Yee and Mr. Wong Tin Wai)
were given Best Teacher Awards by The Hong Kong Blind Union.

L Our school was nominated to receive the Loving and Caring School

Award by the Hong Kong Christian Service.

o The EDB personnel gave very good comments to our school’s
induction program and our induction team was invited to share our
good experience with other pilot schools in February 2007 during
the EDB’s seminar. All these showed recognition to the hard work of

our induction team.

L Our Maths team was invited to share their experience in common
lesson preparation during a seminar held by the School-based
Support Service of the EDB in July 2007

Team spirit among teachers and staff is well maintained as reflected by

the teachers’ ratings of KPM in school culture in the past two years,

which are above average ratings of Hong Kong schools (3.77 in 2006-07,

4.02 in 2005-06, 3.62 in 2004-05 and 3.61 in 2003-04). Teachers are

dedicated to the school life and to helping students’ development. It is noticed

that this positive school culture and a more harmonious environment had a

great positive impact on the learning attitudes of students.

Though the ratings of teachers’ knowledge and attitude by teachers and

students were satisfactory, they showed a slight drop. It was noticed that

more intensive induction program for new teachers need to be arranged
to ensure the new blood is well equipped.
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Teachers’ knowledge & attitude |03/04| 04/05 | 05/06 | 06/07
Teacher Survey 428 | 434 | 436 | 4.22
Student Survey 3.57 | 336 | 3.67 | 3.61

Building on our strengths and past success, teachers will continue to work
hard to equip themselves to further upgrade their teaching qualities and
focus more on 4 key tasks of curriculum reforms and other aspects of
student development (learning effectiveness, language ability, affective
domain and character formation) such that a better quality all-round education

will be provided for our students.

7.2.1.6 School Self-evaluation

v

v

The principal had served twice as External School Reviewer for the EDB’s
External School Reviews in March 2007 and June 2007.

Based on his experience, our school conducted an Internal School Review
arranging large-scale classroom observation of all teachers in April and May
2007. Over 70 lessons were observed and appraised for improving the quality
of teaching and learning in school. Over 15 teachers served as appraisers. A few
meetings were held to enhance consensus on this new approach.

Mr Archie McGlynn, the Director of the Hong Kong School Self-evaluation
Network, conducted classroom observations for 11 lessons (mainly English
lessons) in March 2007 and has given favourable comments for our teachers. He
also arranged a workshop for our teachers focusing on enhancing teaching and
learning through classroom observation in June 2007.

A school self-evaluation report on the four domains of the Quality Assurance
Framework of the EDB was made for school development purpose.

A better culture of classroom observation and self-evaluation was built up
for enhancing the quality of teaching and learning. Teachers were seen to

have greater enthusiasm for self-evaluation for their own improvement.

45



7.2.2 Domain 2: Learning and Teaching

7.2.2.1 4 Key tasks of curriculum reforms

v

Enhancement measures for the 4 key tasks of curriculum reforms (project
learning, reading to learn, moral and civic education and IT for interactive
learning) like project learning in all subjects, arranging students to share
what they gained from reading in the morning assemblies (both Chinese
and English medium), arranging 20-minute reading session on Tuesday,
Thursday and Friday, arranging two weekly morning assemblies to promote
moral and civic education, setting up the infra-structure for an I'T-rich
environment, and tailor-making IT learning resources like Maths question
pool were implemented.

Team on project learning was formed to co-ordinate projects of different form
levels.

The reading habit of students was rated satisfactorily by teachers, students

and parents with an average of about 18 books read by each student a year.

Students’ reading habit 03/04 | 04/05 | 05/06 | 06/07
Teachers’ survey 322 | 3.08 3.22 3.44
Students’ survey 3.17 | 3.02 3.22 3.22
Parents’ survey 3.00 | 3.26 3.32 3.31

7.2.2.2 Assessment for learning

v
v

Regular tests were arranged for students.

One uniform test was arranged for F.1-3 in the second term. Two
examinations were arranged for each form including Form 5 and Form 7.
Students’ performance in homework, tests and examinations were reviewed
once a term.

E-student learning profile was used to keep record of students’ all-round
development.

Students were encouraged to participate in the English Examinations of the
International Assessments for Schools (organized by the Education Test
Centre for the University of New South Wales) to help assess their English

standard and to give them experience of public examination.

7.2.2.3 Life-wide learning

v

v

This section is actually about the Major Concern 3 of the School development
Plan 2004-2007: Developing students’ potential to the full.
The school believes that students should be active and involved outside

classrooms so as to broaden their horizon and widen their exposure.
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v Parents, teachers, and students generally agreed that the school’s direction and

policy regarding students’ life-wide learning was a success in 2005-06. In

2006-07, the school continued to uphold the policy and enhance the quality of

the activities to boost students to strive for excellence and surpassing band 1

v' The school continued to provide a great variety of quality life-wide learning

environment (extra-curricular / co-curricular activities) for developing students’

multiple intelligences.

The school provided a lot of opportunities to widen students’ exposure
and broaden their horizon. (e.g. Music and singing performance held on
27 December 2006 at Avenue of Stars (Tsimshatsui), 30" Anniversary
School Concert held at Polytechnic University Jockey Club Auditorium on
13 January 2007, visiting 26 Museums in Hong Kong during the two
Life-wide Learning Days, visiting different kinds of exhibitions, visiting
famous business companies, Lion Dance performance for different
occasions like SAR establishment celebration activities and national day
celebration activities, Bible Drama performance for Tin Shui Wai
Evangelical activity).

Senior form students (F.3-4 & 6) were arranged to participate in a
school-based leadership training program held in October 2006 and
other leadership training programs organized by Youth Federation and
Chinese University of Hong Kong — Student Leadership Network Program.
They were also encouraged to organize a great variety of school activities
like inter-house cheering competitions, singing contests, leadership
program for primary students, etc.

In 2006-07, the number of co-curricular activities organized increased
sharply to 234 for F.1-3 (183 in 2005-06, 142 in 2004-05) and to 179 for
F.4-7 (101 in 2005-06, 51 in 2004-05).

All these contributed to a more favourable and positive life-wide

learning environment for students.

v" The school continued to have great success in students’ extra-curricular

performance.

A lot of resources were provided to enhance students’ abilities through

participation in different types of competitions and performances.

v" Outstanding coaches like Mr. Yung Kam Wah, a basketball top
coach, Mr. Huen, a volleyball coach, Mr. Pao, a football coach, Mr.
Ho Wing Tai, the World Champion of Harmonica, and Mr. Wan Yau

Wing, Chinese Orchestra trainer, have been employed.
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v" Chinese, English and Bible teachers were much involved in
training students’ language and presentation skills for the Hong
Kong Schools Speech Festival, the Hong Kong Bible Speech
Competitions and the Hong Kong Bible Drama Competition.

Students’ sports skills and language skills were much enhanced.

The number of awards and prizes obtained in 2006-07 is 605 which is

about 50% more than the figure in 2005-06 (427 in 2005-06) and 9 times

as many as the figures in 2004-05 and 2003-04. The number of students
awarded is 1022 in 2006-07 (990 in 2005-06) which is 10 times the
average of the figures in 2004-05 and 2003-04 (Please refer to the

Appendix for details of awards).

7.2.2.4 Preparation for the New Senior Secondary Curriculum

v

The following major actions were taken:

The curriculum for Junior forms and Senior forms from 2007-08
to 2012-13 was discussed in Staff meetings, School Executive
Committee meetings and School-based Management Committee
Meeting.

The human resource planning from 2007-08 to 2017-18 was put
forward for discussion in Staff meetings, School Executive
Committee meetings and School-based Management Committee
Meeting.

Building up the student portfolio record system through
experimenting our own report system and through joining the
Collaboration Seed Project with Education Bureau.

Liaising with service provider of Applied Learning courses to
provide courses to our Form 4 students in 2007-08.

Sending teachers to attend seminars and courses related to the New
Senior Secondary Curriculum.

Making use of the Teacher Professional Preparation Grant to
employ extra teachers to relieve the workload of middle management
for planning the NSS curriculum.

Making use of the New Senior Secondary Curriculum Migration

Grant to purchase equipment for science curriculum.
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7.2.3 Domain 3: School Ethos and Student Support
This section is actually related to the Major Concern 2 of the School development
Plan 2004-2007: Enhancing the life attitudes of students.

7.2.3.1 Quality Pastoral Care and School Ethos

v" A whole-school approach to pastoral care system was adopted to cultivate a

loving and caring school.

With the concerted efforts of the discipline team, counseling team, career
team, Board of Extra-curricular activities, Religious Affairs committee,
Affiliated Churches and Parent-teacher Association, a warm family spirit
on class basis, activity basis and school basis was built up in the past
two years and the positive and encouraging school culture was much
enhanced in the past academic year.
Class activities were organized by individual classes (including school
picnic, class picnic, visits, lunch, etc. ) to upkeep good class spirit and
relationship between form-teachers and students.
Principals paid regular class visits to recognize students’ success and
achievements, and to celebrate students and teachers’ birthdays.
Certificates and appreciation cards were used to recognize students’
outstanding performance in tests and examinations. Principal wrote
remarks for all students’ report cards showing recognition and
appreciation to the strengths of each individual student.
Teachers and principal also actively attended students’ inter-school
competitions to show support to the students.
Church-school collaboration has been a great input to our school leading
to our great success in our pastoral care. Both Shing Kwong Church and
Hop Yat Church (North Point) have been supporting and caring our
students and religious affairs in the past years. In particular, Shing Kwong
Church has been inputting a lot of resources for our school fellowship
and the Hong Kong Boys’ Brigade. The Hong Kong Boys’ Brigade also
dedicated a lot of their efforts to a lot of school activities. Hop Yat
Church (North Point) has been strongly supporting our school by
provision of personnel support for counseling students, preaching good
news and taking care of the chess club. All students and staff can feel
much care and support through the church- school collaboration.
The Parent-teacher Association also held regular meetings (6-7 meetings
per year) to discuss the school development issues and student
performance. The Principal has started to attend the meetings since
2005 September and has maintained very good relationship with and
working hand in hand with the Parent-teacher Association for the school
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improvement. The school also has built up very good network with the
Parent-teacher Associations of Eastern District of Hong Kong.
v" Celebrating the school’s 30th Anniversary through the following major
activities:

®  Firstly, the first school concert ‘Soiree” was held on 13 January 2007 at
Polytechnic University Jockey Club Auditorium with over 1200 parents,
alumni and students supporting the students’ performance that night.

® Secondly, the Open Day and thanksgiving service were held on 3
February 2007. Seminars on the 8 Key Learning Areas were held to share
our school’s experiences.

® Thirdly, the 30™ Anniversary Celebration Dinner was held on 25
March 2007 at Hopewell Centre with 40 tables of parents, teachers,
students and alumni supporting the event.

® Fourthly, many other celebration activities were organized by different
departments throughout the year like 30™ Anniversary Slogan Competition,
Chinese and English Essay Writing Competition and Logo Design for 30"
Anniversary Competition.

v" Celebrating the 200th Anniversary of Rev. Robert Morrison's Arrival in

China through the following activities:

® Performing the drama showing the life of Robert Morrison during the
Religious Festival held in October 2007.

® Talk on the life of Robert Morrison by Reverend Hui Hoi Ming of Man
Lam Church.

® Interviewing Reverend Eric So of the Hong Kong Council of the Church
of Christ in China (HKCCCC).

® Visiting Hop Yat Church and Reverend Yu collecting information
about Robert Morrison and development of the Church of Christ in
China.

® Encouraging students to participate in the celebration activities and
competitions organized by the HKCCCC. Our students were very
honoured that they have won champion and some prizes in these
competitions.

v' To uplift self-image and self-identity of our students, additional new uniform
(school fleece jacket) was used for F.1-7 in the past two years. This was
welcomed by all students.

v" In school report 2005-06, it pointed out the need to further develop students’
positive attitudes towards life and the future foci for activities would be (a)
quality life style, (b) quality time management, (c) quality financial management,
(d) serving the community, and (e) national identity. The followings are some
major follow-up measures taken in 2006-07:
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Foci

Major Measures

(a) quality life style | ® Academically low achievers were grouped and
given special programme to broaden their horizons
and build up better life attitudes.

® Reports from Social Worker and the In-charge team
were favourable.

(b) quality time ® Talk on better planning for examination was

management held for F.5-7. The speaker was a Doctor of
Psychology and a famous writer.

® During the F4 & 6 Counselling Days, key
messages on time allocation were delivered.

® Principal paying visits to classes encouraging better
planning and time management.

(c) quality financial | ® A talk on financial management — “Rich Kid,
management Poor Kid” Road Show organized by ACCA was
arranged for all students.

(d) serving the ®  Our school started a Volunteer Service Scheme for

community all students.

® Training and activities were organized to promote
the spirit of serving the community.

® The responses of our students had been very
positive.

(e) national identity | ® 6 flag raising days were organized with speeches
emphasizing our national identity and reflecting on
the past history and recent development of China .

® School Assembly for National Day was arranged.

® Participation in the National Day Dragon Boat
Race.

® Lion Dance Performance for the National Day
Celebration Activity of the Hong Kong Eastern
District and Heep Woh Primary School.

® Singing performance for Eastern District PTA
celebration activity for SAR Establishment.

® 2 study trips were organized:

v' Business Studies Trip visiting companies and
schools in Xinhui in December 2006. 30
Senior Form students joined the trip.

v' Cultural Trip to Guangzhou in May 2007.
50 students joined the trip.

v" One more event is worth mentioning in greater details. In June 2007, some

students were encouraged to write thanksgiving letters to Premier Wen
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Jiabao and President Hu JinTao.

The rationale is that: The Central Government has been supporting Hong
Kong’s development in many aspects since the establishment of the
HKSAR, it is very important to let students review about Central
Government’s support and have a thanksgiving heart expressing their
gratitude to the Central Government. As our students will be the future
pillars of the society, this review will also help them learn the policies
and measures effective for building up an excellent and prosperous
society in future.

By mid-June 2007, the school has received over 120 students’ letters
written to either Premier Wen or President Hu. Finally, 25 students’
letters, together with a principal’s letter, were sent to Premier Wen; 10
students’ letters, together with a principal’s letter, were sent to President
Hu.

In the letters, we thanked the central government and State leaders for their
care and support for Hong Kong in the past 10 years after the
reunification.

The Premier replied in his own written and sent the letter to the
school via the Liaison Office in Hong Kong. Li Gang, deputy director of
the Liaison Office, brought the letter and the gift to the school on 22
August 2007. The teachers and students were overwhelmed and honored
by the premier’s reply to their recent letters to him as well as a gift of a
scroll bearing the premier’s calligraphy. The gist of the poem (on the
scroll) is to encourage Hong Kong students to work hard and become

useful people to the State and Hong Kong.

v' The school was awarded the “Loving and Caring school’ Award by the Hong

v

Kong Christian Service in January 2007.

The rating of school culture by students has been improving in the past few
years (3.51 in 2006-07, 3.41 in 2005-06, 3.14 in 2004-05) while the rating by
parents in the past years maintain at similar levels (3.67 in 2006-07, 3.67 in
2005-06, 71 in 2004-05, 3.71 in 2004-05).

In the past two years, students continued to improve in many aspects. They

have more refined students’ character.

Many students have got more merits than in previous years (5368 in
2006-07, 5317 in 2005-06; 3014 in 2004-05). The number of demerits
decreased greatly (2100 in 2006-07, 3132 in 2005-06; 6700 in 2004-05).
Merits were mainly given based on their service for the school,
achievements in extra-curricular activities and good conduct. Demerits
were mainly given due to attendance problems and late submission or no
submission of homework.
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7.2.3.2

® According to the APASO analysis (a tool of EDB), students were found to
have
>  better self-concept,
>  Dbetter sense of responsibility, and
>  Dbetter care for the school environment.

® Most of them already bear in their mind a very proactive attitude in
improving themselves in many aspects --- striving for excellence and

aiming at Band 1 achievements and quality.

Reflections / Areas for Improvement

To promote better national identity, more thoughts would be put on using
the key messages from Premier Wen’s reply letter and calligraphy to build
up the following key values:

Healthy and Strong

Love to learn and widen their exposure

Striving for excellence

Enjoy learning

Perseverance

Love the country

Nk W=

Love Hong Kong

To promote better school spirit, class of each form of Forms 1-4 will be
re-named as KWSC which is the abbreviation of the school name.

School discipline will be more tightened to lift up the students’ standard to
surpass Band 1 and strive for excellence.

The school will review the present summer and winter uniform in 2007-08.
The abovementioned measures for focusing on enhancing students with respect
to (a) quality life style, (b) quality time management, (c) quality financial
management, (d) serving the community, and (e) national identity were regarded
as good and effective measures for enhancing students’ positive attitudes
towards life. More efforts and thoughts would continue to be put into these foci

in the coming year.
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Flute Solo: Secondary School - )
59th Hong Kong Schools Music Festival Proficiency 1 1 6S Lo, Mable Kan-sin ZEFE(H
Intermediate
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Vocal Solo: Female Voice -

Proficiency 1 4C Chueng, Cheryl Sau-ching 5EF &,
Age 15 and under
Di Solo: Secondary School - o .
Proficiency 1 6A Li, Lincoln Z=T.
Intermediate
2B Chan, Julian Ka-chun [§ZZ#/Li, chun Kit Z&
Harmonica Solo - Junior Proficiency 1
(N
3B Chan, Julian Ka-chun [#5z#/Li, chun Kit Z=
Harmonica Ensemble Second Place 1 #%73/1B Ng, Bun-ho =322/ 1A Chiu, Reginaii&
p=:4
Di Solo: Secondary School - )
Second Place 1 6A Lui Sze-man [FEEFH
Junior
Merit 1 2C Luk Hei-lam [ZEEE#HK
Grade Piano Solo Classes - ) .
Merit 1 6S Tsui, Terrence Ho-lam #)&5%
Grade 8
BT/ DERH A K#£06-07 A SL&H B5dE 1 3A B4R
BRMEET LN ERREIEEE (AR 6S t&f - 6S JEMEE - 4D FER > 4D FHEE >
REIBRAITS e 1 . o 5
tbE 4D JETHT > 4D LERE > 4C Blk(E
(B S A3 rhELH L e 1 SCH 54
HE &1 1275 1ETHBE BREL
VEREEE &K e BE 4K B AR 2007 th— 2 = R R E A L e 1 3A R4
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o U 22 o SR S A 1 1 4C ZIIF3
SRCE-L ek wii St SE ] TH 1 2 4A FEEOE - 4C B
o DU ZE o R B FE 1 2 |4C SR - 4D g
rpY & - A Es 1 1 4C RF5
e DU 2 P S 5 [Es 1 2 4A TEokl > 4C BT
o U PR 5 A 1 40
o i e R A CHCA 1 36
AR T &R+ A s th B [Es 1 1 5CHE 188
T F AR BV T B FA T APk | BhRRE BN Es 1 1 5CHE 188
I R B L fhERZH THE 1 1 6STRIE TR
L84 231 A i e 1 1 |eswm
B SO B-4 241 B g EHEH 6STFE
YNGR
JHER 20 B 4:2006-2007 7 35 ft H 824 j5e 5 :jlj\i i 1 1 ANELE
JATEY
ASEUC )i = v i ecin e S THEH 1 2 SAEZGR - FREEH
s o ham L EE (AR I 4H (BN 2 1 1 SABR4ETE
SABRYEIE - POk - tRIBEE - ST - SR - §
N 1 6 %QJ:FEI BRKEE - TREEE > s #E > B
JEF
HE 41731 B35 RIEBE | F/AXK SR8 L
Hong kong Budding Poets (English) Award R
Poet of School 1 1 AL ER

2006-2007
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TKE W TR B N B BT/ DAFEAH12-145%) FH 1 1 3B BfE=
M —352 ACheers | B2 EEEE EESESE] f-Lu 1 2 3B {HFKHA > 4B3HH{EHA
1BYNERE - 88525 - BEZE - 1CEREE > Mgty >
HIEN ST jon:t 1 13 TAEAE > MR - T HZ  SMERE > R%E 0 M
%% > 3BT B4 > ADEES

BEAS NS F S T BRI L B HrEE4H wEFHES 1 1 3B e
BRIEEE 1 1 2A FHEEESC
R AIEIA ; ;
%
ey N A
zi 1 68  |HELEIB

BE RS rhEELH 295 295

PN i 7 AHEHE /;

40 S I BT AR E (#3200 & AR DA% BifE O ] ’ 3B i

bhzE

ZE/—\ P A FEAHIE200 DU e [

FEAG AT B2 52 (#5200 & - DU 8 EHAIE 5 TS 3 3
bhzE
4 ETSIB ET R FE (38200 RO LL & S EE. i R 3 3
HE 451 % TH HETEBH | BB AX (5%

RS HA D

HP D EHE ELUSELS | 1 60
B
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BRI - 1CT &S - 2AMKIKIE - 2A760&H] - 2A

DR 8 EHE Ffes 10 10 [HIE - 2BITI7 - 3BSVRKY - 3B{RH - 384T
% > 3BHEEH
I 2APRIKTIE - 2AZE &N - 2AGEIESH - 2BRRF-1fr > 3B
R 6 6 - 5
FPEKET > 3BEL &
HAE 3 3 3BELEKHH - 3BED & - 3B L
o 2AVE SR - 2AGEIERE - 2Bt - 3BFRRKH - 3B
s 7 T i
Fhiz15 - 3BHIT-% - 3BELE:
. 2APRIKTIE - 2AZE &N - 2AGEIESH - 2BRRF-1fr > 3B
H&?%'/EE‘E‘ 8 8 ey oy = Ay Ly =1 Ay
FOEKHH - 3BFRES - 3Bl T2 - 3BIGYE:
EEAHE 2 2 3BERRKH > 3B &
M EE 2 2 3BERRKH - 3B A
Slogan Design Competition--CUHK Merit 1 1 3A Xu Jingwen
Cert. Of
Poetry Challenge-- British Council 1 1 3A Chen Yong Ting
Commendation
" . . BAREZES - MBI - BRUKES - BEUKAL - BRAETE - 2A
T RS R {E SR 1 10 - oo T
PREE L - fIiktR - BREEWG - 20KE - BEREE
2006200704 4% T K 1 1 |
123 2 2 6St (e - 2/ VEE
HE 41731 B35 RIEBE | FEAXK BiREL
PEERE ISR TR — —  FRERAG i B 1 1 3 BeEaf#
- . ; IBALZEHT > 1AZR{M4S > 2D §AG > 3SDER#A > 3
PERE==R e
DRE% - 3DSAERE > ADEEME
E 1 1 2AZEIKES
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Appendix I : Extra-Curricular Activities
2006-20074F & 154415 H

HE 51 WE | BIEKE | BEAK s
2006 % B T\ A SEHoE T (JEs0) W% (V) s 1 T les mam
P Se- AR

(BTG TR A PRI o ) A 1 P A s
BT R AR ETIESEH A )
- RERAHE -
F - FBIRR B A S S R s 1 T e
200667 767 (& EEEHE LI R 5% 1 T es mEm

TILRAR - 8 WA AIELL R

CRICRAR - REG) WO | e 1 N

(P EZERARAEEM)

SRR EHEERTE] - 2006/KERITH#M A BGEE |RIEPEHS T (1450 ED|EHE 1 1 3B ZfHE
1C PrRei% > 3B ZIfHR - 3B [UFA - 4D 1REEE -

S TH 1 6 i
5D #ICHF 0 7S BHR
BEE=MH 50>k RHH 1 1 TA FlEEH
50Kk FH 1 1 7S MEt
KBk SEE (HBERBEHE T 1000k B HHf = 1 1 3B 2fHFE
200K PU = 1 1 3B ZIfEE
100>k 5 H=X 1 1 ADIRELE
HE &H 51 #5I5 HSIHEE | S8AX BREs
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PR A A A A% 2 2 ADZR A > 2AB 52 L
S B 1 3 3 ACHRERH - 3Bl - 2CHERE I
SN R R T B 200 TR PRI ER R LA | DESCRY B 1 1 1ATR4E
R A% 3 3 1AF > £ HZ 0 BEE
Rl B 1 1 1AF
BT 3 3 SABRKES > SATRRHES
TA ZEWSHE - 65 By E N5 0 5A JUES > 5A R
06-074 4 5 I A BE BRFE AR 1 65 FEAT X 1 14 5B ARME - 3A [ERHE - 3A FEREEE - 3A MFEE
1AL HZ  1BEES - 1B #8585 - 1C &S
Bk EhI AR - e g g - BT
SCKEE KRB LR T PRI 1 1 IR
BHERMEE 1 1 ACH/VE
605 1022
HETEE H YN
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Fht /SR R B e

fFPEA

Hh S B RS BLEE R R irdd SLEERHGRE R4
1A JEE 1A RFESE 2A MREEL 1A HEH
1B Ed5iea 1A BRI 2A PRIER 1A F7EA
1B LEXPRLiE 1A ZItark 2A EEpiIH 1A A
2A NEE 1A BRRE 2A e 1A EKEF
2C [EEEHH 1B SRS 2B FT-17 1A et E
3B PR 1C R 4C = EE 1A e
3B 2EE 2A ZRE 4D a0 1A R RE
4A REE 2A e 5B BRI 1A T
4C BV 2A R 5C EEE 1A R
4D Pefifi 2 2B BRE A 1A EREH 1C RS
4D Y 2C AN 1A s ZEHT 2A ZER
4D 2L 3C FREE 1A JEE 2A FEHERD
5C FF7K Ik 3D TRRE 1A ik 2A TRIKER
5D RIS 4C =iE 1A BT 2A FfiFz S
5A Bl 1A s 2A HIFsE
R E B iR 1A ful 1A RV 2A (1
1B SRS 1A T 2A TREHY 3B REE
2A MRTE 1A BH&IH 2A TRER 3B 9%
2A TRER 1C SUFE 2A Bk i 3D BRH
2A TRIKER 2A fAkta 2A e 4A Bdpicea
2A TRIKER 2A ROKTIE 4A pEfE 4C TRF5
2A FfiFz S 2A T 5A REEEE 4C R
2B MK 2A KIS 6S FREE 4C ]
3A R 2A PoNEE 4D HTEF
3A A 2A EREREL 5C ALV
3A K& 6S FEFHT 5C BRIKJEE
3A Fef i TA K 5C =
3B HFa 1A KA 5C | FERUA, Bk
4A ZI853= 1A JUNE! 5D BB
4A pEfE 1A [ SR 6A FREE
4A ZEHiYE 2A SR 6S RIS
4C /e 2A B IAZFE | &55G8A)
4C =E 2A A
4D Jijiji3%a 2A Bk
4D T 2A TR
4D R 2B PR 2
4D R 3B ek dpi 4
4D ZITERR 3B =HIEE
5B SR 4C B/DEA
5C SUE® 4D RS
5C EEE 5C PlEkEg
5C fERa 1A RFEHA
5C ATILYN 1A NS
5C =N 1A % BH
5D i g 1A B
5D S 1B TR
6A BB 1B SRAE
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B

B CERICLE
BAETIEEEAE

By | IR A= B | B BEIE
et 3B | Raymond/fi% 21852 4A B
Extinaill 3B Jacky/H[ fik LS 2A EOLEES
BHRAE 3B | Kitty/ff{tKitty | ZZhiE 1B | EGEhHLEE
Ve tE R 2A Dora/ffDora =S 2A HE
B2 2A Bk = ifi AR 2A yi=i=h
PAKIF 2A [ 22/ B R e 3B EE
PRIk B 2A [ 22/ B R {HFKEH 3B =g
H I B 2A EE%EFA BERR 3B | b/ AREETAE
{HFKEH 3B [ 22/ B R BITERR 4D e/ AREE
AERKSL 3B [] E2 /B IR FEEY 4D e/ AREE
[ 3B [ 22/ B R gty 5B e/ AREE
PRER 3B [ 22/ B R T 5B e/ AREE
T2 3B [ 22/ B R T HIE 5B 3=
ek dg 4 3B BEfEH R 5B 3=
#HIER 3B BEfEZ [ 5D 3=
A 3B BEFER HEEE 5A AN TEi=E!
I FHS 5D INREE CRERR 5B {EfL/ HREE
WG 6S RS B A 5B Bt/ AR S
A4 4C NEEF BRI 5B 3=
25 4C NEEF ek 2t = 5B 3=
TRF5 h 4C NE5F FPEFE 5B 3=
Wholeclass| 2A HEA. 5B 3=

SR 5A 3=

SRR 5A 3=
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